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ABSTIUCT- • . . _ ^ 

' This*" paper reports the results of an 11 item 
questionnaire designed to. ascertain the personal characteristics and 
backgrounds of newly-hired faculty . in the 19 state North Central 
region. Useable responses were obtained f torn., 406- full-time' community 
college faculty 'who were hired for thfe 1-9'73-74 school yea,r. 
Ninety-six percent were white^ 57 percent, were male, and the vast 
majority, (76 percent) were under 40 years of age. Bore than half were, 
^ teaching in allied-health, vocational-technical, or business—data 
processing areas*. ' Seven percent held earned ddci;or.ates, while another 
53 percent had completed work.on*^ master's degree; -^he' remaining UO 
percent had less formal 'education, 'includj-ng 34 individual's, who did _ 
not have a bachelor's degree. ^Prior contact with community colleges' 
was limited, although 42 percent held comm&'nity college teaching 
certificates. Nearly half of the' respondents indicated that they 
learned of the position through t-fte grapevine ,* and many others were 
contacted Mrectly by the college; fprmal placeqfi'Dt offices and 
, {)rdjgrams were rately cited as having played a role in obtainin'g the 
positions. -Most individuals felt that previous work .experience was 
the most influential factor in securing their job. A copy of the 
questionnaire, is attached. (10) 

^^^^ ^ 
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* Backgrounds and ChaMctorislics crf New^FullTime . 

•» ' • »; 

COmmunKy College Faculty Members : % ' 

Ih^the faU oflSVa. 250 questionnaires were sent through the ' 
mail* to a cprre^pyftding number of community college deans of instruction . 
in the nineteen state North Central regior\, -One hundred and fifty- 
five institutions- hired 579 new, full-time faculty members fbr the school • 
year 1973-74, Each faculty iTiember was then sent a questionnaire; 
however, eight w-ere non-deiiverable. Thus the bas^ number became 
571. Four hundred ,and forty-eight faculty members (78.7%) refUrned 
their' questionnaires Of these respondents, thcfugh, fortyvtwo held 
either part-time or non-teaching positions. Therefore , 'ihe numb.er 
of usable questionnaire's, (new full-time faculty) was 406. 

These newlv hired fae^u-Ity members taught in the following areas: 

Business (fncluding data processing) - «ixty-four (15.8%); Humanities 

*^ > 

(English, speech, mqderu^ languages .^•musi<^. art. theatre . library science. 

philosophy) - - sixty (14. 8u). Allied Health (nursing, radiology', dentistry. 

clinical) - eighty-six (21.2%); Health . Physical Education . and- Recreation 

fourteen (3.5%). Natural Sciences (biology, chemistry, bota/iy, physics, 
If 

physical science, math and engineering) - thirty-six (8.9%); Social 

V 

Sciences (Yiistory. psychology. so(^iology. economics, government. 

t - • 

political scienq^e. child development, liaw enforcement, home economics) 

f 

fifty-four (13, 3^; Guidaace and Counseling.- six (1.5%); and Vocational- 

<. ^ . * 

Technioal (including agriculture) - eight]/-six (21.2%). k 
I* * 

Two hundred, thirty-two new faculty members were men (57.1%). 
The relatively ' large percenfage of women hired (42.9%)* reflected the 



gt'owth'of'iJrogramp'in the aWied health and vocational-technical fields. 
By a^e, I'S'S (46. -we^'e 2J-30.; 134 (33.'p%) were 31-40. forty-eight 
a^,8o) wece 41-50; thirtv-four (8.4%) were 51-60, and only two {O.S-o) 



were ovir siVty. ^Wltil 'regard to ethnic group, 390 ^(96. 1^) were Caucasian 
(white) six-* U . were Black, two (0.5%) were Chicano (Mexican-American), 
four (0.99%) were Asian, two (0.5%) were Native American (American 

, hiQian) and "two (0.5\) were ?:skimos. 

» t. . * 

Theh.e faculty members possessed a wide range of educational ^ 
V. " ' .% , 

backgrounds. Two (0.5%) held only a certificate or a diploma, two 

, - / 

(0.5%)\.had completed no college hours, while twelve (3.0%) had completed 

some^ college hours but had not yet earned a degree. Two (0.5%) had 
♦ » 

.earned' aR associate's degree, sixteen (3.9%) had completed college 
^hours beyond the associate's degree, and fifty-sixr (13.8%) had earned 
only the baccalaureate degree. Seventy faculty members (17,2%) had 
earned hours beyond the bachelor's degree but had not yet earned" 
the" master's degree. ^'Those who had earned at least a master's degree 
numbered eighty (19. 7n^), while those who had earned hours beyond , 
the master's degree stood at 136 (33.5%). Only t<^o (0.5%) held 'a 
specialist's degree; and twenty-eight (6,9%) had earned a doctoral, 
degree. The ^hundred thirtyeight respondents (58.0%) had earned 

their highjest degree before 1972. 154 respondents (37.9%) had earned ^ 

/ 

their highest degree' since 1972. and fourteen respondents (3.5%) left 
this item l^lank . 

-hen askcni to indicate their most recent full-time employment 
prirtr. to accenting their current teaching positions, the results were 
as follows, business or industry non-teaching - eighty (19.7%); military / 



non-toaching - -two -(0. 5p; , graduate teaching assistant - forty-two 
(10.3%); graduate Student Cno teaching) - thirty-six (8.9%); elemntary 
'school teaching - four (U..99%); secondary school teaching. - twenty 
(4.9%); community college teaching - fifty-eight (14.3%); four-year 

college or university teaching - forty-eight (11.8%), and "other" - 116 

P 

(28.6%). Most of the respondents who checked this category were 
faculty members in the allied health fields (sixty-one). "More than 
half of them had either taught in hospital schools of nursing that had 
since been discontinued- (thirty-eight) , were hospital staff nurses (seven) 
or were public health nurses'-' (six) . Four' responden,ts(iame from private 

/ 

practice; three were in dental hygiene and one was in physical therapy. 
Six new faculty members were *former hospital staff 'members in recreation 
dietetics, or radiology. 

People with law enforcement backgrounds comprised the next 
largest group checking this category (ten). These teachers were, 
for the most part, former policemen. Two of them, though, were former 
directors of correctional institutions for boys. Other kinds of former 
full-time employment included: wilderness school teaching (ohe) " military 
tea.ching (six), day pare center director (three), federal government 
work (five), vocational-technical teaching (four), community co41ege.> 
'administrator (one), university adininistrator (one), and publjjf '.^chool - 
adrhinistrator (one). One respondent was a former housewife ,^ on^ 
a public school librarian, and two indicated that they had no, recent . 
full timc^ cmploymcMit * , • ^ . . n 

Item nine on the questionnaire asked faculty members to indicate 



how they had learned of thet' pr^^^^^^ positions. The results are given 

in Table I . , ■ 

An analysis of tho rpsponse, "other (please specify)," r(>vealed 
that forty-five respondents were contacted directly by the college; 
this contact was made through either an administrator, or a department 
i^t?ad. Foju;leen new teachers answered newspaper ads to locate their 
present posij^ons. Only three respondents found ^their positions through 
ads in professional orv technical journals. Other sources utilized to 
locate current teaching positions included, personal visits to campuses 
(eleven), part-time teaching positions (six); advisement from g^duate 
school professors (four); and use of the AACJ.C placement service (one). 

Prior contact with a comm-unity^college was very limited among- 
respondents. Onl> eiprht faculty members (19.7'^o) had ever been community 
c611ege sfudent.s. Only sixteen faculty members (3.91>) had 'ever completed 
^ community coUege teaching internship, and only 104 respondents 
(25.6 ; ) had ever completed course work directly dealing with the commrUJiity 
collh]r(.. One hundred seventy respondents (41.9%), thQugh ,• held a 
community College tf'acWn^ ^crtincAto,, while 182" (4^,6%) "held a vocational 

Itom. e'leven on the'' quei^tionnaire then SsHed^-^respondGnts to l^'atc' 

a »0T^^ of responses in terms of thj^trMrrlpV^t^nc^Mn influencing them. 

tx) accept- their present positions. The numeric S€ale vya.s Jive- rrtost , 

• 

'one-least The results^are presented in table JI\ • Tlic* overwhelming 
r<^spons(^ uuljcat(^d in the rnt(^^orv, "other .Jplea-se specify)," can be 
U>oselv (iefined as personal c)ioice or personal reasons. More tiian 100 



rcspondentb checked this category, and. the range of their' response^' 

was great. Some of the reasons ^iven included ^uch statemnts ,as 

enjoy leaching," "I wani^^d lo retJurn to teaching," or "I wanted to- 

try teaching." Other re^ponses included: the challenge or developcnent 

of a new program, adherence to the community college philosophy of 

education, or a chance for advancVmi^nt . Some, felt that fcommunity 

college teaching was better than high school teaching (especially with 

regard to teaching loads). A few respondents mentioned the presence 

« 

of a hushand-wife professional^ relationship . ^ 

The next largest group of responses was geographic location 
(t'wentv eight ) . Again, the range was great, with urban or. rural setting 
being mentioned most often. One respondent described his geographic 
location as a "sportsmAn's paradise." Other given reasons in^jfluded: 
preference fo^ a nine month contract (five); two listed -the size of^ 
the insititution as important; availability of a head coaching position ^(three) 
and opportunity to list the commfinity college as a steppiyg^*^ stone to 
university ttuiching (two). 

The faculty '(juestionnaire closed witti two open-ended questions. 
The first one was "Why did you choose to teach in a community college'^" 
The' response g*iven most often dealt wrth the curriculum of the college 
(eis^htv seven), next, respondents indicated that they simply liked 
st^jtients (seventy seven) This resptjrnse fit in well with the ^third 
most commonly m't^ntioned reason, agreement with the philosophy of 
tlu^ eonimunil v.colletxe (si\lv llir^n') This philosophy . is , among other 
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things, licavily student orientlui. Nearly as many people also indicated 
vither a devotion to teaching or an interest in "trying out" the teaching 
professiJ|n (sixty two) Thosr responses seemed to indicate the close 
relationship between institution and' individual in selecting a full-time 
teacliing position. ^ . ' v \. 

A largo number, of Respondents indicated that tjtieir current positions 
were obtained because they were the only gnes available (fifty-six). 

4 ♦ 

J 

In other words, t^iey "desperately nedded a job" and, th'us, took the , ^ 
first une that became available , It appears that the job market" for • 
.teachers is not very good regardless gf lev^fel, or- teaching specialty - 

This sitxiation seems especially grim for teachers in areas other than 

' /" • 
business-related fields, allied health, or vocational-technical. 

The third largest number of responses to this question dealt 
with escaping Jiigh school teaching, FK!>rty'two respondents specifically 
indicated a distaste for teaching in a public high school. For them, 
the community college provided an opportunity for Advancement up ' 
the educational ladder, since many had already earned at least a master's 
degree,^ Twelve respondents felt that the community college was simply 
a sl(^pping stone to a university teaching position, . 

The remaining responses to this questio^ were diverse. For » 
i'x.impie, an (»qual number of faculty members mentioned salary* advancement 
and the oi)portunity to create or to innovate in new programs in community 
t'oUrge teaching (twenty one each), Ojher respondents mentioned new 
facilities (thirty six), good w6rking conditions (fourteen), the issue 

• • • I, 

i ■ 



of academic fre^om (tllvo) . and oppormnities for professional advancement 
(cloven). The loc^^i| of the college was mentioned tliirty-six times< 
this was usually with f%ai'd to a husband and/or wife's work schedule or 
professional relationshii) . «^ier divvxse responses included: less pressure 
to earn a doctoral deg -ee (thir^n)'. obtaining tenure without a doctoral 
degree (one), the i^aJability of aVaching positions (four); the lack (^pressure 
for re^jarcb and publication (sij^). anW the reputation of the college (four). 

■ The second opt/riTended question w^^"What aspect of your background, 
crodentiMls, or qualifications, do you think was most influential in securing 
your present position'"' The most often pientioned aspect was prior work 
experience, either in education, business, allied /fifealth , or vocational-technical 
fields (263). Academic preparation was the second moSt mentioned response 
(188). Recommendations from former employers or_ professors in college 
were the third most common'ly li.stod- response (sixty) . 

Other comiiionlv listed rea.sons were; personal" traits (e.g., industrious. 

f 

elithusiastic) (fifty nine); prior contact with the college (e.g., an internship 
in community college teaching, part-time teaching Experience, or campus 

/ 

' visits for professional evaluation . (thirty-eight ) ; flexibility in teaching specialties 
or in teaching techniques or philo.sophies (iv^enty-one) ; vocational or cummunity 

college certification (twentyj; sex (especially the hiring o|^omen because 

/ 

. . • / 

ot affirmative action) (twelve); professional affiliation (six), age (twelve), ethnic 
/ . • , <) 

group (five), or simply bemg in the right place at the right time (ten). 
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The (lata coUecti^d ironf tlio faculty quest ion.nairos revealed that 

ffr?^V than forty two pcM\'cnt of all new teachers hired in 1973; 74 taught 

in the various allied riil) fields-^r in vocation-technical programs. 

This IS another indication of hoy rapidly these preograms are expanding 

in community colleges in the Nortrh Central- region , It also indicates 

how rapidly community corteges are moving away^ from being merely 

transfer Mnstitutions. The. trend is definitely toward vocational-occupational 

programs, which prepare students for almost immediate employment 

' aft(»r the completion of a one or two-year terminal Course of study. 

With the growth of vocational-occupational programs hasvjome 

aj\ increase in the employment of women (42.9%) and an increase in 

the <iumber of new faculty members who held either no degree or something 
# ♦ 

less than the baccalaureate degree (nearly 9*^0). .More young teachers 

' were hired in ^1973 74; over -sH}venty-six percent weref undeijr forty years , 

of age. Most new faculty members were whitc?^ (96 . 1%) ♦ w^ith other 

ethnic groupirThaving but a small share of the total percentage hired, ' 

,()ne of the most stable Characteristics of community college faculty 

U 

members has always been the possession of -at least a master's degree. 
In this study, over fifty-throe percent still had earned at least a master's 
degree. The'stald lity of tins characteristic is reinforced even by McDowell's 
1918 s^udy which revealed that nearly forty percent of his respondents 
had (^arncKi least a m^^ter's degree. In spite of its past, stability , 
though, the^ [)vrccntage has actually declined as reported in the 1968 
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through 1974 Phair stucii(>b uf lu^w faiMdtv members in CalijVonia community 

\ ■ ' ; 

cc)llegrs,* His lo\v^(»st roported percentage holding a master's degr^^^e 
,was sixty -five percent in 197;^74. Even closer scrutiny of his worK 
reveals a steady dceline in the percentage of masler^s . degree Holders 
from its 1968-69 and 1969-70 hi^h of seventy-eight percent. Nearly* 
forty percent of now tuaeliers had earned less than £^master^s degree. 
This figure is higher than any other study since Sp^ncer's^ 1969 report . 



Only, 6.9n of all respondents in this study had earned a doctoral . 
degree. This percentage lias remained at sev^n percent for the past 
twt) years of Phair's studies: it has never been higher in any of his 
studies. Wattenbarger's 1963 study of Florida community college faculty, <=■ 
members revealed a> national high of twelve percent. A 1969 New England 
study suggested that community college administrators avoided hiring 
earned doctorate holders because they had to pay them more and because 
they were generally more interested in r.esearcJT^d publication than ^ 
in classroom leaching . * 

With regard to former full timi^ employment , 'only fifteen percent 
of the respondents came from public school teaching. This figure is 
Gon.siderably lower than Blocker's 1965 report of sixty percent but 
only slightly low(»r than Phair's nineteen percent Jn 1972-73 
74. It does suggest a trend toward ho longer relying so heaviiyupon 
the local public school systems for new teachers. The pe^c^i^age 
of new faculty coming from prior community college teaching was 14.3 
percent. This is higher than the se\^^^n percent reported by Slehr 



m Miclu^^an community colU'ges , but considerably lower than tlip thirty 
one percent ^reported in Phair's PJ73- 74 study. 

The piM^cen^age <M n(>w laeully members c(UTiing from four-yenr 
-college or univ(>rsity teaching was nearly twelve percent. Thib figure 
IS very similar to that>tbund in other studies, except for t.he 1966 Birnbaum 
report of New York faculty. He found that 43,2% of all community college 
Jeachers, who participated in his study had come from this soure^. 
The other highest reported percentage was eleven percent in Siehr's 
^961 stu(iy . Another sizeable number of new teachers (19%) came directly 
from graduate school, where they wer^' either teaching assistants (10.3'o) 
or iTierely full tiiiK^, students . This figure is more than dpuble Phair's 
1973 7c4 percentage (8%). However, a number of studies ^have revealed 
even a higher percentage of n*ew faculty members ^oming from this 
source. For ex^unple, in 1969,. Craig reported that twenty-four percent 
of his^ faculty res^|oondents ha^ come from graduate school experiences. ^ 

The percentage of neW teachers coming from business and industry 
was nearly twenty [)€;rcent . This compared favorably with percentagei^ 
reported in other studies. Only the t964 National Science Foundatio^ 
revealed a 

yet recorded data on this ^source . ' The figure will probJ^bly continue- 
to increase as enrollmejits in vocationaMechnical and business programs 
also increase. The percentage of new faculty members coming from / 
military careers was only 0.5%. Not much data are available for purposes 
of comparison here, 'In fact > onlyVMauFs studies from 1961Jthrough 
1965 ev(Mi recorded such informatior^ . phair^s studies are devoid of 



higher percentage (67%). Unfortunately, Phair has noj/ 

/ 




thi^ (inla. cvc'ii tliough Calitoriua h<is, 'dtlonir with Florida and 'Irxis. 

tlb^ ureali'st numbei* of ^^^Mirc^d nrlit.iry pcrsonricl in tlK' country. 

The onr categorv having tU' greatest number of r«^j^i)ons(^s to 

tlio most recent full tii'i* emplovrVient item was **other (please specify ) 

(>nly thri'o previous stuches even contained such a ,catc^^ory . ami their ^ 

piM*centages were mucli lovv(?r than the present' 28.6%. An analysis 

of the r(\sponbes tc; .this category revealed that most of these new teachers 

came troiii prun* positions in nursing or in related allied healtli .fields . 

The elesnig of many liospital HQhools of nursing and 'th(f opening of 

many associate degree' nursing programs in community coMeges provided 

* ft « 

most of th(^s(^ new facujty members. Only a^ few came from private 
practici^, • / 

I'he next largest number of rt»sponses came from new faculty 
menilnM's in hiw enlureeinent arocTs, Former policemen or administrators 
of Uiw fM^forcement agencies have been liired to teach in recently deve.loped 
'progra^ms m law i riforccment . Tlie remaining responses came from 



people 'With widel\ iliverse occupations: former housewives, wilderness 

• - • " ^ / ■ \ •. ^ 

school teachers , ofind unemployed peoprle . 

■ ■ . -"^ • 

The most often utilized method* of finding teaching^ positions was 
thaf of the "grapc^vnu^" or w^rd of mouth. ' Nearly forty-six percent 

/■ ■ 7 

of all respondents reported/ learning of their present positions^ througli 
this method. Formal notification of teachin'g vacancies at ilhiversity 
placement offices x)f through commercial placement agencies was the . 
next \nns{ frefpiently nu^it^oiied method. Almost fifteen percent of all 



re'sp<&nde/irs'learned^ of their present positions through' unsolicited letters 
of application; -only six pprcjsnt loilrried ofXthlB- positions from contacts - 
at professional meefingb . few respondents learned , of their positions • 
.through ads in professional or' technical journals of .in newspapers." 
• * Othel^g were directly corift'aCted by the college for empk)ynient\ 



When asked. t(f r^tc certain items whlcTi were .important to respondents 
in inTluenCing them k) accept, tlieir present teaching., pQstitions, more ^ * . . 



9 



t'han fifty -thi:ee^ percent of them .placed a high priority on genetal/atmospliere 
-and working conditions, of the. college. The two tiepis vchich wer^ . ^ . ) , 
•rate'd as being the least influential, were the promotion and tetiure policies. 

oHhe college and Ihe fact that they * desperately needed a job.. 



4,^ 



Table I 



Sf5ui"ct'S Used;^ by .Faculty- Ivlember^ to l^oca'tfe' * ^ 
"TheirnPi^<^scnt Teaching Positicurs-^j' '^^^ 
* * ■ tin percentage) , 



Source 


Response ^ 






i. C3 


No 




^ '-'^ * .* ' . ' , 
College or university .placement 

n f*r\ i r*}' Vf^ T r> >• V" 3 1 ' ' 


1 

6.4 * 


93.6-^' 




center vacancy bulletin 






J 

V 


Professional placement/agency 


■2.5 


97:5 , • 




Professional meeting , ' ' ~ 


5. '9 • .; 


''94.1 




Vacancy listing from professional 
(subject matter)' discipline 


4-.9.;.- ' o 


95. i 




Letter of inquiry • ' 


14.3 


85.7, 


* 9 


"Grapevine" v^ord of mouth 


'4S.8 


.■" 54'.2 




State cnlploym\»ni service . ^ 


0.5 


> 

. 99.5 • 




Othei- (please specify) 

L \ Ji: - 


33.0 , '■ 


■ 67V0 •> 


• 
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" - Tablc 'II 



Effectiveness of Variotis Items in Influencing Faculty 
iVlembers to Accept Their Present Positions, ^ 
(in .percentage) 



! . 



Item' 



Importance 



Salary 

Curriculum oi the college 

• - ' '» 

TDthel^' faculty members ^ 

Attractiveness of the local 
community 

Desjierate need ^or a job 

Promotion and tenure t)olicies 
of* the college 

^^hilosbphy of the college 

/General atmosphere and 
^ working' conditions of 

^ the..college, „ . . ' J . ^ 

Attitudes, procedures, or " 
techniques utilised by 
the interviewing college 
• official 

Other (please specify) 



Least 



Most / 



19.2 
22.2 
33 v4 

35^0 ' 
54.7 

45.3 
30..f^ 

* • 

20'.t) 



29:6- 
66.5 



11.8 
12.8 
13.3 

14.8 
7.4 

17.7 
8.9 



,5.9; 



14.8 
• 1.0 



31.5 
25.6 
23'2 

16.8' 
12.8 

18.2 
27.1 

> 

I6<3 



^3.2 
0.5 



24.6 
22.7 
18. 2. 

'i 

18.2 
8.4' 

13.3 
19.7 

30.1 



12.3 
16.3 

11.3 

/ . 



18. 7 
2.0 



r 



14. -8 
16 

4.9 

13,8 

'23.7 



13.3 
29.1 ^ 



( 
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1. 

2. 



1HE FACULTY QUESTIONNAIRE 

Departroant or Division in which you'teach^ 
Your teaching specialty 



Ate you employed as" a fuH-tlme^ instructor? 
I (if no, do not complete items 3-14^ of the 
questionnaire but return it in jLhe sel-f- 
• addressed, staniped envelop^J^ 



Yes 



No 



I. 

4: 



Sex: 
Age: 



Male- 



Female 



_21-/30 
_31-40 " 
^1-50 
;51-60 
Over 60 




Ethnic Group: 
C aucasian 
BlacV 



* Qiicano 



/ 



. ' Asian 



Native American (Ar.e*ricaii Indian) 



JDther' (Please specify_ 



J 



EducVtional Background: 
Certificate qx ^iplona_ 



j)lease specify^ 



No. pol lege hours earned 



i • 



Spm^ earned hours but less than an Associate's degrqe 

Associate's degree only * . , . , 

More than a^ Associate's but Jes? than a Bachelor's degi*ee 



' ^ Bachelor degree only 

' B achelor's] degree plus . h ours . 



ERIC 



J^s.ter*s degree only 



Master's degree plus h ours 
pecialist's degree 



Earned Doctorate 



• • • . • . ^ 

Wa? youx* most recent' degree* earned? • / . / 

^ before 1972 • . . ' " • " * ' / 

. 1972-73 



Most re^cent full-time employment pr.ior to_p^esent position:. 
B usiness ;or industry "non-teaching \ ^ 



Military *npn- teaching 



graduate teaching assistant . 

^ ' ^ '\ ■ ' ' 

Graduate student (no teaching) 



_E4ejrientary sqhool teaching 



Secondary school teaching 



jCoiTu^unity ca^lege teaching" " , 



J^oiir year college or yn^vqrsity teaching / . 



JDther (PJease specify) • ' ' • ' . I 



Ho\^ did you learn of your present positiX)n? (Check as many as are 
. .applicable) ' . ^ 

College or university placement center' referral ^' , 



College or university placement center vacancy bulletin 



Commercial placement agency 



Professional meeting, ^ ^ ' - . 

Vacancy lifting from your^ proi^ssional (subject matter) di-scipl* 



Letter of inquiry 

^^Grapevine - word of mouth 



_^tate employment servicQ. ,^ ^ < *• ^ 

.Other (Please specify) » > ' ' 

7— r=r ^ 



♦ v4 ••« 



.V 



^" ^Vl. attend a community c'ojleg^ as > student? - :Y cs 



~^ • ';J^.Did y,bu .cdiiiplete;a teachTn'g iiitomsldp :in ' 

1 * 



. f?. Have* you ever completed a course in the 
; ' v". philosophy and/or histpry of the community 

c;oIlftg,e? 



\ 



Yesv No 



4 t , 

11. Rate the followin'^ items in terms oF tjieir Importance' in. influencing,^ 

. you to take your present -position: ^ , 

i(5-most, 1-least) ^. ' " , ' • ' ' 



$ 


4 


■3 


.2 


1 


5 


4 


3 


2 


1 


5 


4 


3 


2 


1. 


5 


4 . 


3 


2 


1 


5 


4 


3- 


2 


1- 


5 


4 


3 


2 


• l' 


S 


4 


3 


2 


1 


5 


. 4 


3 


2 


1 


5 


4; 


3 


2".' 


1 












5. 


•4 


3 


2 


1 



I 



-•:r 



)11C,1( 



vf 



12. Do yovi have a community college teaching certificate? ^ _Yes No 

Are you vocationally -.certified? Yes . No . ^, - » 

13, UTiy did you choose- to teach" ih a community college? ' • ' ^ 



14. What aspect of.your bacRgrgfind, crifdentials^ or .qualifications, do 
, "-..you thinki was', most influential in securing your present position? 




I • •• 
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